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INTRODUCTION.
I conducted an interview with army personnel, Jake, who happens to be my family friend and has been working in the army for five years as one of the armor officers. As an armor officer, Jake is responsible for carrying out forward reconnaissance operations in the battle field. He also acts as a leader in the operations which are specific to the armor branch and leading others in many combat operations. I chose an interviewee from the army sector since I have been curious about knowing the things which people in the army go through and whether they experience the same life as we do, like having families. It was also under my curiosity to know how men from the army respond to questions and whether they have feelings just like normal people. This interview session gave me the platform of getting my answers from the right person. During the interview, I made sure that I utilized all the techniques learned so as to avoid making my interviewee angry. I made sure that I utilized the SOLER model. I also kept a keen hear while listening to the answers being given since they were crucial to me in answering my curious questions. 
From the interview with Jake, I was able to learn many things about the army and also about work in general. First, Jake admitted that he joined the army out of passion. It came to me with a shock when Jake said that he is a degree holder in Business management. However, despite the academic qualifications, he said that he had a passion for the army and it had been his dream since he was a child to enter the forces. This is the reason why he applied for the recruitment and he was among the people who were chosen for training. He admits that it has been enjoyable for him working in the army despite the challenges encountered since he chose the work from his heart. He said that, since he joined the work out his passion, he is able to accept all the situations which come his way and know how to solve the problems. He revealed that he has a family of his own that is a wife and children and that he has a way which he manages his work and his family too. He said that most of his free time he spends with his family and that the family also understands the nature of his work and they support him a lot. 
Jake also made it clear the role of the army in our country. I was able to learn from the interview that the army provides security services not to specific persons in the country but to everybody in the country even the people who we consider inferior. They are tasked with the duty of preventing external attacks in the country whether through the country’s borders or through the air. Jake revealed that most of their day when they are not in operations they spent in adding their skills through training and also planning on how to fully encounter the enemies when they appear. He also added that they work with other professionals like doctors who treat them when they are injured, drivers who drive the army vehicles, and finance managers who maintain the accounts of the forces. However, he made it clear that these people must also undergo the army training before they occupy these positions since most of them accompany them to the battle field and they must have the skills of war such as the doctors, drivers, and geographers who help them interpret maps when navigating through foreign lands heading for an operation. 
Despite the fact that Jake admitted that entering the forces was his passion and that he enjoyed the work, he pointed out that there are still challenges which they go through in their work. Some of the problems which Jake pointed out was having to sleep in the bush for over a week and being away from his family for a long period of time mostly when they go for an operation. He also pointed out a major problem faced by the entire body of forces as a whole which is the difficulty of maintaining relevance in the field of war through purchasing modern war equipment’s. This is a challenge because, the management purchases war equipment’s now and within some years those machines are surpassed by technology demanding new machines which costs them a lot. Actually, war equipment’s costs the country a lot and utilize many resources from the economy which would be used in developing other sectors in the economy. 
Jake was also able to share the rewards of being an army man. One of the rewards he noted and which is obvious is the monthly salary and allowances which they get just as the other formally employed persons. However, there are those rewards or benefits which only accrue to them as army personnel. One of the rewards includes gaining general body fitness. Through the training they go through, the army personnel gain some body fitness which makes their body strong. They also get prestige and power in society. It is obvious that army personnel will be respected in the community than personnel from other employments since nobody would like to feel the wrath of an army man. Lastly, Jake noted that, they always feel a level of satisfaction when they are the custodians of the security of the country and that peace in a country is one of their highest rewards, when they know people are at peace in the country courtesy of them. 
I was also interested in knowing what one needs for them to join the forces. Jake clarified this by saying that, for one to join the US army, they must be between the age of 17-34 years, they should have a high school diploma, they should also take and pass the Armed Services Vocational Aptitude Battery (ASVAB) test, and also pass the military entrance processing station medical exam. He also said that, promotion in the army sector mostly is done on the basis of years of service and education. Such that when one works in a given level for a long period, they can be promoted and also when one continues to further their education while at the station, they also get promoted. 
 	During the interview process, I ensured that I maintained some good interviewing skills. I was keen not to be an introvert. I made sure that I gave my Interviewee, Jake quality time to respond to the questions I posed to him. I also made sure that I gave Jake total concentration and listening during the interview. Listening involves more than hearing what the person is saying and therefore it needs concentration so that one can see that you are on the same page with them and this encourages them to answer your questions. Before the interview started, I made sure that I had created a good rapport between me and Jake. I did this by introducing myself, recommending the good things I saw on him like you look gorgeous with that suit. Through this, my interviewee felt some level of acceptance from my side and was willing to answer me any question I posed to him. I also ensured that I dressed to the occasion so that I may look official to avoid scenarios arising where Jake would think it’s just me the family friend of their family. Throughout the interview process, I ensured that I employ proper non-verbal communication skills to facilitate the delivery of the message. I also maintained eye contact with Jake throughout the interview process so as to gain the confidence to ask him some of the questions.
From my interview with Jake, I have learned a lot regarding career interests. I have learned that, one should follow their passion when determining their career. Jake entered the army forces since it had been his passion since he was young to enter the forces. Due to that passion, he was dedicated to his work and despite the challenges he encountered in the job line, he was still positive about his job. This is the opposite of when one ventures in a certain line of employment because of the salary offered. In such a situation, such a person will not be dedicated to his/her work and will also not be able to sustain the challenges faced in the job. 
I have also learned that experience and education form the basis of promotion in almost all the employment fields. This is because people would think that promotion in the army field would be based on one’s skills in operating some war machines like the ability of a person to be able to aim using a gun correctly but this notion was corrected by Jake when he said that it is based on experience and education. As a result, I have made up my mind to further my career education to the furthest point I can so that I can enjoy job promotions. 
I have also learned that every job has its own challenges associated with it as well as its own rewards. As an employee, I should learn how to cope up those challenges and not to let them control my association with the job. I should also learn how to handle the benefits or power and prestige which is attached to my job such that I do not use that power and prestige to undermine other in society. 
[bookmark: _GoBack]I have also learned a lot regarding respect to others regardless of your position in society. Before the interview, I was still not convinced about how a person from the army would sit down with me in the name of an interview. I used to know that these people are very arrogant and vibrant to everybody something which was proven wrong that day of the interview. Jake was so relaxed and he even seemed cool to me that other so close friends of mine. I even dared to ask him with the way he is cool whether he manages to stay with the others in the army camps, and he replied by saying that he is even harsh than others and that we should never fear them since they are also humans like us and that they are even called discipline forces which means that they should exercise a high level of discipline. From this day I vowed to mingle with everybody with humility regardless of my position in society. 
Lastly, I learned that one should appreciate their work. Jake seemed so positive and optimistic about his work despite many of us seeing it as being tiresome and risky. When I learn to appreciate my work, I will be able to deliver my best and help get the most out of it. This also helps prevent occasional conflicts between employees or employer and employee in the work place due to minor issues like salary increments. 




